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15 October 1968 

lOKOR/iFUlli FOR : Executive Officer, CMS 

SHIEST s Inspector General’* Survey of CMS - Report on 

fee a— enaction #2 
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1. la reply to your request of 17 September 1968 that we 
*•**• responsibility for reply to Beoommendatlon #2, the 
following is sub aitted. 


2, la DDSiff there ere two components who uti lize medical 
doctor Office of Research and Development of which I I 

|i> Deputy Director, end Office of Scientific Intelligence 
... I l» h*ad of Life 8cienee. Each of 

these physicians has another doctor working for his. 

All are career api ca l service officers. 


__ . 3* | | states that he does not hire any other 

physicians and that if he did, they would he procured through 
the OKS selection process. He has not had any military medical 
personnel assigned to his office. 


4. 

held 


l l* absent as this it written. His 
1 - - evea that at one thee there were military assignees 
in the office, but not medical officers. 


5» Share has been a change in the medical structure of 
G8A with the formation of an Aereo -Medical staff reporting 
directly to General Ross, d/sa. This staff is beaded by the CHS 
flight Surgeon. 

6. A paper detailing this reorganization is enclosed 
and the functional chart will show that the selection of medical 
perso nnel is spelled out as a function of this office. This 
reorganization plan has been formally approved by the 06A Staff 
*sd signed off by Gen. Boss, D/08A. 

7* Da fact the last group of UBAF flight Surgeons proposed 
for duty with OSA wars screened physically and paychiatrlcally 
by OKS. 
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Personnel Office is wall aware of this requirement. 
It will be noted that this office operates independently of DDBSff. 
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9* All military «uigDM8 to OSA are scrHmd ter the 

• M «K' * * A I I 1 


Share have 


Central Selection Processing Csater[ , .... 

oooassionally bean failures to achieve this screening la Individual 
generally where a au »i picked up la th* field on an 
«*n*aoy basis. fiw eilitary accept this examination and 
screening as Boreal procedure aad usually attempt to present at 
least two candidates for a position. 


10. It has beta suggested to OSA Personnel Office that 
easdidates for key positions Should he screened wore carefully 
th*s those less critical assignees . this has beta done is the 
ease of the c ur r en t Director who received aa "Executive" type 
physical plus p, I. and psychiatric interview. It eight be 
acted that he accepted this eost cooperatively, 

11. It is not considered probable that in the future, 
OBA would find it necessary to obtain the services of a new 
non-agency consultant although the incmbent will be continued 
on a retains* basis. 
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flight Surgeon 
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